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Application for registration WorkCoverSA

Government

as an empl Oyer‘ Better together of South Australia

Workers Rehabilitation and Compensation Act 1986

Under section 59 of the Act, you must register within 14 days of employing a worker. Please supply in writing, reason(s) if you are registering
after the 14-day period as a penalty may apply.

Use this form to register as an employer of workers where the Workers Rehabilitation and Compensation Act 1986 (the Act)
applies, and for occupational health, safety and welfare purposes.

Do you employ any worker who is {or is to be} usually employed outside South Australia? D No D Yes

Workers who usually work in another state or territory may not be covered under the South Australian legislation.
You should consider also arranging cover in the appropriate state or territory. A minimum premium applies to each registered employer.

Please note: for assistance in completing this form contact WorkCoverSA.

Phone: 13 18 55 Email: info@workcover.com

TTY {deaf or have hearing impairments): (08) 8233 2574.

Languages other than English: call the Interpreting and Translating Centre - (08) 8226 1990.
Ask for an interpreter to call WorkCover on 13 18 65. This service is available at no cost to you.
Visit our website or register online at www.workcover.com

If you operate a business activity at more than one location where workers are employed, you will need to fill out an Application to provide
additional location details form for each extra location.

PLEASE COMPLETE THE FORM IN BLOCK LETTERS USING A BLACK PEN
1. Full legal names of employer
For an individual or partnership, list the family names first, followed by your first and middle names. The employer’s legal name is not

necessarily the same as the trading name. For example, John Peter Smith trading as ABC Retail, ABC Retall is the trading name,
but John Peter Smith is the legal name of the employer.

2. Tick one box to show the type of employer

D Sole proprietor {one person) D Partnership D Public company* D Private company®

*Please provide Australian Company Number: D D D D D D D D D

D Other - describe:

Date form received: Registration no: SAWIC code:
OFFICE USE ONLY

Continued overleaf
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[image: image3.jpg]3. Australian Business Number {ABN} Please provide in the boxes {right). D D D D D D D D D D D D D D

4. GST status
{a) Is {or will) your business be registered for GST purposes? Yes D Go to Question 4({b) No D Go to Question 5

{b} Is your business claiming {or entitled to claim) as an input
tax credit all of the GST paid on the WorkCover premium? Yes D Go to Question 4{d) No D Go to Question 4{c)

{c) If your business is not claiming {or entitled to claim) all of the input tax credits for GST paid,

what percentage of the GST is your business claiming {or entitled to claim)?

{d) On what date did {or will} your business become eligible to claim input tax credits for the GST? Date: / /

5. Company directors
Give FULL names (including middle names) of directors. If more, attach list. Tick appropriate box to indicate working or non-working director.

Family name First and middle names Working | Non-working

6. Grouping provisions
a) Are you treated as a member of a group under the Payrolf Tax Act 20097 No D Yes D
Under Section 72A(6)(b) of the Act a maximum fine of $5,000 may apply for failing to comply.

{b}) Other registrations as an employer
Please list ALL other businesses in which the employer, or directors are currently or have been previously involved in the past five years.
If more, attach list.

Name WorkCover employer number (if applicable)

7. Trust
Is the employer appointed as a trustee of a trust? If so, state the name of the trust: ‘

8. Registered business or trading name (if applicable): ‘

9. Address details

{a) What is your postal address for service of notices and correspondence?

Postcode

{b) What is your email address? (if applicable):

{c) Please provide your website address:

10. Contact person
Provide details of your authorised contact person who may be contacted for further information.

Name Position
Phone Mobile Fax
Email





THE SOUTH AUSTRALIAN

GOVERNMENT GAZETTE

www.governmentgazette.sa.gov.au

PUBLISHED BY AUTHORITY

ALL PUBLIC ACTS appearing in this GAZETTE are to be considered official, and obeyed as such

ADELAIDE, THURSDAY, 10 MAY 2012
Workers Rehabilitation and Compensation Act 1986

WorkCover Premium Provisions 2012-13

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) after consultation with the Minister publishes the following terms and conditions that will apply in relation to the calculation, imposition and payment of premiums for the purposes of section 66(1) of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’) and these terms and conditions will be referred to as the ‘WorkCover Premium Provisions 2012-13’.

The WorkCover Premium Provisions 2012-13 apply for the premium period 2012-13 (and each premium period thereafter until modified in accordance with section 66(1) of the Act).

Part 1 – Preliminary Matters

1. These terms and conditions apply to the calculation, imposition and payment of premiums on or after 1 July 2012.

Part 2 - Definitions

1. For the purposes of the WorkCover Premium Provisions 2012-13, WorkCover Premium Order (Experience Rating System) 2012-13 (as amended from time to time) and the WorkCover Premium Order (Retro-Paid Loss Arrangements) 2012-13 (as amended from time to time) the following definitions will apply except where otherwise modified:

apprentice: Has the same meaning as in the Act.

employer: Has the same meaning as in the Act.

financial year: The period from 1 July in a calendar year to 30 June in the next calendar year with full financial year being the whole of that 12 month period and part financial year being any period less than the whole 12 month period.

group: Where 2 or more employers have been grouped in accordance with section 72A(1) of the Act.

GST: The Goods and Services Tax, with the same meaning as in the A New Tax System (Goods and Services Tax) Act 1999 of the Commonwealth.

industry premium rate: A rate that corresponds to a SAWIC as published by the Corporation from time to time in the Government Gazette.

new employer: An employer who has acquired a business under a transfer of business pursuant to section 72P of the Act.

OHS: The occupational health and safety registration fee calculated for each financial year and collected by the Corporation on behalf of SafeWork SA. 

old employer: An employer who has sold a business under a transfer of business pursuant to section 72P of the Act.

period: Includes any financial year, or as provided in Part 9.

premium period: Refers to any financial year for which premium is calculated.

Regulations: The Workers Rehabilitation and Compensation Regulations 2010.

remuneration: Has the same meaning as in the Act.

SAWIC: South Australian WorkCover Industrial Classification.

secondary injury: Has the same meaning as in the Act.

the Act : Workers Rehabilitation and Compensation Act 1986.

unrepresentative injury: Has the same meaning as in the Act.

Part 3 - Liability to pay premiums

1. For the purposes of section 67(1) of the Act, the employer will be liable to pay a premium for each premium period. 

Part 4 – Calculation of Base Premium

Explanatory Note

For the purposes of section 70(9) of the Act, the intent of the formula set out below is to calculate an employer’s base premium by multiplying an employer’s remuneration by their relevant industry premium rate.  Given that an employer could have more than one location, each with its own industry premium rate, the formula is written to show that an employer’s base premium could be the aggregate of many calculations.

1. The base premium (BP) is to be calculated in accordance with the following formula:

BP = (Ra x Ia) + (Rb x Ib) + …(Rn x In)

Where:

Ra, Rb, …Rn are each a part of the total remuneration in respect of the period for which the premium is to be calculated, being a part of the total remuneration attributable to each relevant SAWIC applicable to the employer.

Ia, Ib, …In are each an industry premium rate expressed as a percentage that corresponds to each relevant SAWIC applicable to the employer.

Part 5 – Categories of Employers  

Explanatory Note

For the purposes of section 68 of the Act and regulation 13 of the Workers Rehabilitation and Compensation Regulations 2010 (the Regulations), the intent of the values set out below is to set the thresholds for the categories established in the Regulations.

1. For the purposes of regulation 13(2)(a)(i) of the Regulations, the amount determined by the Corporation is $20,000. 

2. For the purposes of regulation 13(2)(a)(ii) of the Regulations, the amount determined by the Corporation is $300,000. 

3. For the purposes of regulation 13(2)(b) of the Regulations, the amount determined by the Corporation is $500,000.

Part 6 – Premium Payable by a Small Employer

1. Where an employer is a small employer, the premium payable (“P”) is calculated in accordance with the following formula:

P = (BP – A) + SuR + GST + OHS

Where:

P is the premium payable for a premium period or part thereof.

BP is the base premium calculated in accordance with Part 4 of these WorkCover Premium Provisions.

A is the Apprentice and Trainee incentive amount, if any, for the employer determined with respect to the premium period or part thereof in accordance with Part 7 of these WorkCover Premium Provisions.

SuR is the net value of any supplementary payment (a positive value) or remission (a negative value) if applied under section 72C of the Act.

GST is as defined in Part 2 of these WorkCover Premium Provisions.

OHS is as defined in Part 2 of these WorkCover Premium Provisions.

Part 7 – Apprentice and Trainee Incentive Amount

1. The Apprentice and Trainee incentive amount (A) for an employer is to be calculated in accordance with the following formula:

A = (Aa x Ia) + (Ab x Ib) + …(An x In)

Where:

Aa, Ab, …An are each a part of the total remuneration payable by the employer to apprentices and trainees under approved training contracts in respect of the period for which the premium is to be calculated, being a part of the total remuneration attributable to a SAWIC applicable to the employer.

Ia, Ib, …In are each an industry premium rate being a percentage rate that corresponds to each relevant SAWIC applicable to the employer.

2. In this Part approved training contract has the same meaning as a contract approved as a training contract under the Training and Skills Development Act 2008.

3. If the employer has not supplied a return with respect to remuneration (as required under the Act) in respect of any relevant period, the apprentice and trainee incentive amount (A) is taken to be zero for the purposes of the calculation of the employer’s premium but the premium may be recalculated when the required return as to remuneration has been supplied.

Part 8 – Transfer of Business

1. For the purposes of section 72P(1) of the Act the Corporation will determine that a transfer of business has occurred: 

1.1 Where the new employer has employed workers who constituted all or a majority of the workers employed by the old employer at any time at the business location or locations transferred to the new employer, and  

1.2 At any time carried out activities and/or performed services for the new employer that are the same or similar to activities carried out and/or services performed by those workers for the old employer, and 

1.3 These provisions apply whether or not the business of the new employer or the activities and/or services performed are at the same business location.

2. For the purposes of the premium calculation, where a transfer of business has been taken to occur under clause 1 of this Part, the claims and remuneration history will transfer from the old employer to the new employer.

Part 9 – Designated period and designated minimum premium

1. For the purposes of section 71(8)(a) of the Act, the designated period is a financial year.

2. For the purposes of section 71(8)(b) of the Act, the designated minimum premium is $200.

I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

Workers Rehabilitation and Compensation Act 1986

WorkCover Premium Order (Experience Rating System) 2012-13

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) after consultation with the Minister publishes the principles fixing the manner in which a premium payable by an employer (or person who proposes to become an employer) will be calculated for the purposes of section 71 of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’), referred to as ‘WorkCover Premium Order (Experience Rating System) 2012-13’ (‘the Order’).  This Order fixes the manner in which such a premium is to be calculated so as to take effect on or after 1 July 2012 and up to and including 30 June 2013.

Part 1 – Preliminary Matters

1. This Order is the WorkCover Premium Order (Experience Rating System) 2012-13 published pursuant to section 71(3) of the Act.

2. This Order commences on 1 July 2012.

Part 2 – Application

1. This Order applies to medium and large employers (as defined in regulation 13 of the Workers Rehabilitation and Compensation Regulations 2010 and the WorkCover Premium Provisions 2012-13), unless another Order applies.

2. If before 1 July 2013, a WorkCover Premium Order (Experience Rating System) has not been made for the 2013-14 period, this Order applies pending the making of such an Order.

3. The terms and conditions in the WorkCover Premium Provisions 2012-13 apply unless this Order provides otherwise.

4. In this Order, words and expressions have the same meaning as they have in the WorkCover Premium Provisions 2012-13, unless this Order provides otherwise.

Part 3 – Calculation of premium payable by an employer

Basic Calculation

1. The premium payable by an employer for a premium period, or part thereof, is to be calculated by the following formula:

P = (EAP – A) + SuR + GST + OHS

Where:

P is the premium payable for a premium period, or part thereof, either being:

1.1 for the initial premium, payable in accordance with this Order, or

1.2 where adjustments are required to be made (including for the purposes of the hindsight premium) to that premium by reason of the operation of this Order, for the premium payable by reason of those adjustments.

EAP is the experience adjusted premium to be calculated by the following formula:

EAP = (BP x (1 – S)) + (EP x S)

A is the Apprentice and Trainee incentive amount, if any, for the employer determined with respect to the premium period or part thereof in accordance with Part 7 of the WorkCover Premium Provisions.

SuR is the net value of any supplementary payment (a positive value) or remission (a negative value) applied under section 72C of the Act.

GST is the Goods and Services Tax as defined in Part 2 of the WorkCover Premium Provisions.

OHS is the occupational health and safety registration fee as defined in accordance with Part 2 of the WorkCover Premium Provisions.

BP is the base premium calculated in accordance with Part 4 of the WorkCover Premium Provisions.

S is the sizing factor for the employer determined with respect to the premium period or part thereof in accordance with Part 4 of this Order.

EP is the experience premium, if any, for the employer determined with respect to the premium period or part thereof in accordance with Part 5 of this Order.

Maximum premium cap for an employer

2. Where the employer’s base premium less the Apprentice and Trainee incentive amount (BP – A) for a premium period:

2.1 Is less than $100,000 (or, for a part premium period where the base premium less the Apprentice and Trainee incentive amount (BP – A) would be less than $100,000 were that to be annualised), the experience adjusted premium (EAP) is not to exceed one and a half times the amount of the base premium (1.5 x BP), or

2.2 Is or exceeds $100,000 but is less than $200,000 (or for a part premium period, where the base premium less the Apprentice and Trainee incentive amount (BP – A) would be or would exceed $100,000 but would be less than $200,000 were that to be annualised), the experience adjusted premium (EAP) is not to exceed twice the amount of the base premium (2 x BP), or

2.3 Is or exceeds $200,000 (or for a part premium period, where the base premium less the Apprentice and Trainee incentive amount (BP – A) would be or would exceed $200,000 were that to be annualised), the experience adjusted premium (EAP) is not to exceed two and a half times the amount of the base premium (2.5 x BP).

3. However, if the employer is a member of a group Clause 2 of this Part does not apply and:

3.1 Where the sum of the base premiums less the sum of Apprentice and Trainee incentive amounts  (BPG – AG) for all the members of that group:

(a) Is less than $100,000 (or for a part premium period, where the sum of base premiums less the sum of Apprentice and Trainee incentive amounts (BPG – AG) would be less than $100,000  were that to be annualised), the experience adjusted premium (EAP) for the employer is not to exceed one and a half times the amount of the employer’s base premium (1.5 x BP), or  

(b) Is or exceeds $100,000 but is less than $200,000 (or for a part premium period, where the sum of base premiums less the sum of Apprentice and Trainee incentive amounts (BPG – AG) would be or would exceed $100,000 but would be less than $200,000 were that to be annualised), the experience adjusted premium (EAP) for the employer is not to exceed twice the amount of the employer’s base premium (2 x BP), or  

(c) Is or exceeds $200,000 (or for a part premium period, where the sum of base premiums less the sum of Apprentice and Training incentive amounts (BPG – AG) would be or would exceed $200,000 were that to be annualised), the experience adjusted premium (EAP) for the employer is not to exceed two and a half times the amount of the employer’s base premium (2.5 x BP).

Where:

AG is the sum of Apprentice and Trainee incentive amounts (if any) for all the members of the group calculated in accordance with Part 7 of the WorkCover Premium Provisions with respect to that period.

BPG is the sum of the base premiums for all the members of the group calculated in accordance with Part 4 of the WorkCover Premium Provisions with respect to that period.

Part 4 – Sizing Factor

1. The sizing factor (S) for an employer is as follows:

1.1 Where the employer has been a registered employer (or was required to be registered) for two or more full periods immediately preceding the commencement of the premium period for which the premium is to be calculated, the factor is calculated in accordance with the following formula:

	S = 0.07  +
	0.8 x BP

	
	BP + 500,000


Where:

BP is the base premium as calculated:

(a) Where the period to which the premium relates is a full premium period – in accordance with Part 4 of the WorkCover Premium Provisions with respect to that period, or 

(b) Where the period to which the premium relates is a part premium period – in accordance with Part 4 of the WorkCover Premium Provisions as if that period to which the premiums relate had been annualised.

1.2 Where the employer has commenced business requiring registration as an employer at commencement of the premium period for which the premium is to be calculated, the sizing factor is the factor calculated in accordance with the formula in clause 1.1 of this Part multiplied by 0.33.

1.3 Where the employer has commenced business requiring registration as an employer for less than one full period immediately preceding the commencement of the premium period for which the premium is to be calculated, the sizing factor is the factor calculated in accordance with the formula in clause 1.1 of this Part multiplied by 0.33.

1.4 Where the employer has commenced business requiring registration as an employer for one or more full periods but less than two full periods immediately preceding the commencement of the premium period for which the premium is to be calculated, the sizing factor is the factor calculated in accordance with the formula in clause 1.1 of this Part multiplied by 0.66.

2. However, if the employer is a member of a group of employers, a reference in this Part to the base premium of the employer (however expressed) is taken to be a reference to the sum of the base premium of all employers in the group.

3. For the purpose of clause 1 of this Part, a reference to an employer’s registration commencement date shall have regard to the registration commencement date of an old employer where a transfer of business has occurred. 

4. For the purpose of clauses 1 and 2 of this Part, an employer who has previously been registered for any period of time as a self-insured employer, will be taken to have been registered as an employer to determine the employer’s registration commencement date.

5. For the purposes of clause 1 of this Part, an employer’s registration, including an old employer’s registration history, may be taken to be a registration for the full periods even if there has been a break or breaks in the requirement to register within that period.

Part 5 - Experience Premium

1. The Experience Premium (EP) for an employer is to be calculated:

1.1 For the purpose of calculating the initial premium payable for a premium period, in accordance with the following formula:

	EP = BP  x
	Initial ECCR

	
	ICCR1


1.2 For the purpose of calculating the hindsight premium payable (after the period for which the premium is to be calculated has ended), in accordance with the following formula:

	EP = BP  x
	Hindsight ECCR

	
	ICCR2


Where:

BP is the base premium calculated in accordance with Part 4 of the WorkCover Premium Provisions.

Initial ECCR is the initial Employer’s Claims Cost Rate calculated using the following formula:

	Initial ECCR =
	C1 + C2
	x
	100

	
	R1 + R2
	
	1


ICCR1 is the initial Industry Claims Cost Rate for a South Australian WorkCover Industrial Classification (SAWIC) applicable to the employer or location for the period to which the premium relates, as published in the Government Gazette.

Hindsight ECCR is the hindsight Employer’s Claims Cost Rate calculated using the following formula:

	Hindsight ECCR =
	C0 + C1 + C2
	x
	100

	
	R0 + R1 + R2
	
	1


ICCR2 is the hindsight Industry Claims Cost Rate for a SAWIC applicable to the employer or location for the period to which the premium relates, as published in the Government Gazette.

C0 is the total of the cost of claims for the employer as defined in Part 6 of this Order in respect of claims with a date of injury in the premium period to which the premium relates.

C1 and C2 are respectively the totals of the cost of claims for the employer as defined in Part 6 of this Order in respect of claims with a date of injury in the last and second last periods before the commencement of the premium period to which the premium relates.

Date of injury is the date the person sustained the injury, or the deemed date of injury.

R0 is the total of the remuneration in respect of the premium period to which the premium relates.

R1 and R2 are respectively the totals of the remuneration in respect of the last and second last periods before the commencement of the premium period to which the premium relates.

If the employer does not supply the Corporation with a return with respect to remuneration paid during the period preceding the premium period for which an initial premium is to be calculated (as required by the Act) the Corporation may, for the purpose of calculating the initial ECCR, determine the amount of remuneration (R1 or R2) as the amount of the last submitted return (or if no available return, as specified by the Corporation at that time).

2. If during any period referred to in C0, C1, C2, R0, R1 or R2 in clause 1 of this Part, a transfer of business has occurred as provided by Part 8 of the WorkCover Premium Provisions:

2.1 The cost of claims for the employer during that period includes, for the purposes of C0, C1 and C2, the cost of claims of the relevant business of the old employer, and 

2.2 The remuneration during that period includes, for the purposes of R0, R1 and R2, the remuneration in respect of the relevant business of the old employer.

3. If the experience premium (EP) in clause 1 of this Part relates to more than one industry class then:

3.1 ICCR1 shall be calculated using the following formula:

	ICCR1  =
	(Ra1 x ICCR1a) + (Rb1 x ICCR1b) + …(Rn1 x ICCR1n)

	
	(Ra1 + Rb1 + …Rn1)


3.2 ICCR2 shall be calculated using the following formula:

	ICCR2  =
	(Ra2 x ICCR2a) + (Rb2 x ICCR2b) + …(Rn2 x ICCR2n)

	
	(Ra2 + Rb2 + …Rn2)


Where:

Ra1, Rb1, …Rn1 are each a part of the remuneration in respect of the initial premium calculation for which the premium is to be calculated being a part of the total remuneration attributable to each industry class applicable to the employer.

ICCR1a, ICCR1b, …ICCR1n are each a initial Industry Claims Cost Rate for each industry class applicable to the employer.

Ra2, Rb2, …Rn2 are each a part of the actual remuneration in respect of the hindsight premium calculation for which the premium is to be calculated being a part of the total remuneration attributable to each industry class applicable to the employer.

ICCR2a, ICCR2b, …ICCR2n are each a hindsight Industry Claims Cost Rate for each industry class applicable to the employer.

Part 6 – Cost of Claims

1. Cost of claims means the total of:

1.1 costs paid on, and in respect of,  each claim for compensation allocated to a particular employer (irrespective of whether the claim for compensation was withdrawn by the worker, accepted or rejected), and

1.2 the current and most accurate estimate assessed by the Corporation of the outstanding liability for each claim.

2. Cost of claims includes payments:

2.1 made under  Division 7A of the Act – Special provisions for commencement of weekly payments after initial notification of injury (which includes the Provisional Payments Guidelines); and 

2.2 made under section 32A of the Act - Special provisions for payment of medical expenses after initial notification of injury.

3. The costs of each claim are the total costs for the claim based on the evidence available at the time relevant to the premium period:

3.1 Being the beginning of the premium period for an initial premium; or

3.2 Being the end of the premium period for a hindsight premium.

4. Excluded from the costs of each claim are:

4.1 Costs associated with claims for unrepresentative and secondary injuries

4.2 Costs associated with successfully prosecuted fraudulent claims

4.3 Estimated and/or actual recoveries for compulsory third party and common law actions under section 54 of the Act

4.4 The first two weeks of income maintenance

4.5 The costs for interpreter services

4.6 Claims costs in excess of $200,000 (large claims cap).

Part 7 - Transitional Provisions

1. An employer’s premium rate is capped at 75% and 125% of the employer’s previous year’s WorkCover levy rate, determined as the WorkCover levy for 2011-12 divided by the employer’s remuneration for the same period.

2. The employer’s premium rate is the employer’s experience adjusted premium (EAP) divided by the employer’s remuneration for the same period. 

Part 8 – Group Training Organisation Arrangement

1. Prior to 1 July 2016, the Corporation will undertake an assessment of the performance of Group Training Organisations, considering the impact of the Experience Rating System.

2. In consultation with stakeholders, consideration will be given to whether the proposed arrangement outlined below remains appropriate. Any decision regarding changes to the proposed arrangement arising from this assessment must be made in time to be implemented from 1 July 2016.

Proposed arrangement

3. The arrangement is to apply after the transitional provisions in Part 7 of this Order expire, subject to clauses 1 and 2 of this Part.

4. Where an employer is registered with the South Australian Government as meeting the National Standards for Group Training Organisations in the relevant premium period, the calculation of [EAP – A] for the premium period will be determined as follows:

4.1 [EAP – A] for the previous premium period, calculated in accordance with the relevant WorkCover Premium Order (Experience Rating System), plus

4.2 25% of the difference between the amount determined by clause 2.1 of this Part and [EAP – A] for the current period, calculated in accordance with Part 3 of this Order; and

4.3 Adjusted for changes in remuneration between the two premium periods.

5. This arrangement shall only apply if the employer has registered and obtained a separate employer number with WorkCoverSA for the purpose of reporting apprentice and trainee remuneration.

Part 9 - Alternative set of Principles (Retro Paid Loss Arrangement)

1. For the purposes of section 71(6)(d) of the Act, the WorkCover Premium Order (Retro-Paid Loss Arrangement) 2012-2013 is an alternative set of principles for the payment of premium for an employer or employers.

I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

Workers Rehabilitation and Compensation Act 1986

WorkCover Premium Order (Retro-Paid Loss Arrangement) 2012–13

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) after consultation with the Minister publishes the principles fixing the manner in which a premium payable by an employer (or person who proposes to become an employer) will be calculated for the purposes of section 71 of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’), referred to as ‘WorkCover Premium Order (Retro-Paid Loss Arrangement) 2012-13’ (‘the Order’).  

This Order fixes the manner in which such a premium is to be calculated for the Retro-Paid Loss Arrangement authorised under section 71(6)(d) of the Act for the period beginning 1 July 2012 and up to and including 30 June 2013.

Part 1 – Preliminary Matters

1. This Order is the WorkCover Premium Order (Retro-Paid Loss Arrangement) 2012-13 published pursuant to section 71(3) of the Act.

2. This Order commences on 1 July 2012.

Part 2 – Application

1. This Order applies to employers who, in accordance with section 71(6)(d) of the Act, on application and at the discretion of the Corporation, satisfy specified criteria so as to pay a premium determined according to an alternative set of principles. 

2. In accordance with section 71(6)(d) of the Act and as determined in Part 9 of the WorkCover Premium Order (Experience Rating System) 2012-13 this Order fixes such an alternative set of principles for calculating premiums (to be known as the Retro-Paid Loss Arrangement premium calculation).

3. In accordance with section 71(6)(e) of the Act, this Order also determines the required deposit (financial guarantee) in respect of such a premium period that an employer participates in the Retro-Paid Loss Arrangement.

4. If, before 1 July 2013, a WorkCover Premium Order (Retro-Paid Loss Arrangement) has not been made for the 2013-14 period (or such further period thereafter), this Order applies pending the making of such an order.

5. The terms and conditions in the WorkCover Premium Provisions 2012-13 apply to, and in respect of, a Retro-Paid Loss Arrangement unless this Order provides otherwise. 

6. In this Order, words and expressions have the same meaning as they have in the WorkCover Premium Provisions, unless this Order provides otherwise.

Part 3 - Retro-Paid Loss Arrangement premium calculation

1. The Retro-Paid Loss premium calculated at the commencement of the premium period is the deposit premium, determined in accordance with Part 7 of this Order.

2. The Retro-Paid Loss premium is then recalculated at each adjustment date as the adjusted premium, determined in accordance with Part 7 of this Order.

Part 4 - Returns and payment terms

1. Any deposit premium may be paid in accordance with the provisions in the Payment of Statutory Payments Notice 2012, except as provided below:

1.1 Instalment payments for a Retro-Paid Loss Arrangement must be paid by direct debit, unless otherwise determined by the Corporation. 

2. Any adjusted premium is to be paid in full on the date specified on the adjustment note. 

3. The required deposit (financial guarantee) is to be in place on the date specified by the Corporation.

4. Despite the Payment of Statutory Payments Notice 2012, for the purposes of section 72E(1) of the Act the date for the provision of a return is 31 May.

5. Despite the Publication of Designated Manner and Forms Notice 2012, the designated manner for the provision of a return excludes providing the information online.

Part 5 - Adjustment dates

1. In this Order: 

1.1 adjustment date, in relation to the Retro-Paid Loss Arrangement, means each of the following dates: 

(a) the date that is 15 months after the date of the commencement of the premium period (the first adjustment date),

(b) the date that is 24 months after the date of the commencement of the premium period (the second adjustment date),

(c) the date that is 36 months after the date of the commencement of the premium period (the third adjustment date),

(d) the date that is 48 months after the date of the commencement of the premium period (the fourth adjustment date),

(e) the date that is 60 months after the date of the commencement of the premium period (the fifth adjustment date).

Part 6 - Calculation of required deposit (financial guarantee)

1. For the purposes of section 71(6)(e) of the Act, the required deposit (financial guarantee) for an employer is to be calculated according to the following formula: 

1.1 at the commencement of the premium period: 

FG = Pmax - PD
1.2 on and from the first adjustment date: 

FG = Pmax - P

Where: 

FG is the required deposit (financial guarantee) in respect of the premium period.

Pmax is the maximum premium that is payable by the employer calculated in accordance with Part 8 of this Order.

PD is the deposit premium payable by the employer calculated in accordance with Part 7 of this Order.

P is the premium payable by an employer calculated in accordance with Part 7 of this Order.

2. However, if the employer is a member of a group, clause 1 of this Part does not apply and the required deposit (financial guarantee) for an employer is to be calculated in accordance with the following formula: 

2.1 at the commencement of the premium period: 

	FG = (PGmax – PGd)  x 
	PEd

	
	PGd

	
	


2.2 on and from the first adjustment date: 

	FG = (PGmax – PG)  x
	PE

	
	PG


Where: 

FG is the required deposit (financial guarantee) in respect of the premium period.

PGmax is the maximum premium that is payable by the members of the group in respect of the premium period calculated in accordance with Part 8 of this Order.

PGd is the deposit premium payable by the members of the group in respect of the premium period calculated in accordance with Part 7 of this Order.

PEd is the deposit premium that is payable by the employer who is a member of a group calculated in accordance with Part 7 of this Order.

PE is the premium for the time being payable by an employer who is a member of a group in respect of the premium period calculated in accordance with Part 7 of this Order (including, where adjustments are required to be made to that premium by reason of the operation of this Order, the premium so payable by reason of those adjustments).

PG is the group premium payable by the members of the group in respect of the premium period calculated in accordance with Part 7 of this Order.

Part 7 - Calculation of deposit premium and adjusted premium

1. The method for calculating the premium:

1.1 at the commencement of the premium period (the deposit premium) is as follows: 

PD = [((BP x (1 – S)) x 1.25) – A] + SuR + GST + OHS

1.2 at each adjustment date (the adjusted premium) is as follows: 

P = [(C x Vn) – A] + SuR + GST + OHS

but is not less than Pmin and not more than Pmax.

Where: 

PD is the deposit premium payable by the employer in respect of the premium period.

BP is the base premium calculated in accordance with Part 4 of the WorkCover Premium Provisions.

S is the sizing factor for the employer determined with respect to the premium period or part thereof in accordance with Part 9 of this Order.

A is the Apprentice and Trainee incentive amount, if any, for the employer determined with respect to the premium period or part thereof in accordance with Part 7 of the WorkCover Premium Provisions.

SuR is the net value of any supplementary payment (a positive value) or remission (a negative value) if applied under section 72C of the Act.

GST is the Goods and Services Tax as defined in the WorkCover Premium Provisions Part 2.

OHS is the occupational health and safety registration fee as defined in accordance with Part 2 of the WorkCover Premium Provisions.

P is the adjusted premium for the time being payable by the employer in respect of the premium period (including, where adjustments are required to be made to that premium by reason of the operation of this Order, the premium so payable by reason of those adjustments).

C is the total of the cost of claims for the employer as defined in Part 10 of this Order in respect of claims with a date of injury in the premium period.

Date of injury is the date the person received the injury, or the deemed date of injury.

Vn is the claims adjustment factor for the employer determined with respect to the adjustment date (n) in accordance with Part 11 of this Order.

Pmin is the minimum premium that is payable by the employer calculated in accordance with Part 8 of this Order.

Pmax is the maximum premium that is payable by the employer calculated in accordance with Part 8 of this Order.

Deposit premium and adjusted premium for a grouped employer

2. However, if an employer is a member of a group clause 1 of this Part does not apply and the following deposit premium and adjusted premium calculations will apply:  

2.1 The premium at the commencement of the premium period (the deposit premium) is as follows: 

PEd  = PGd x  BPE  – A + SuR  + GST + OHS

   BPG   

2.2 OPTION 1

For members of a group to which Option 1 applies, the premium at each adjustment date (the adjusted premium) is as follows: 

PE  = PG x BPE  – A + SuR  + GST + OHS 
             BPG
2.3 OPTION 2

For members of a group to which Option 2 applies, the premium at each adjustment date (the adjusted premium) is as follows: 

PE  = (40% x PG x BPE  ) +  (60% x PG x CE  ) – A + SuR  + GST + OHS 
            BPG
                            CG
2.4 OPTION 3

For members of a group to which Option 3 applies, the premium at each adjustment date (the adjusted premium) is as follows: 

	PE  = PG x  
	[(BPE  x (1 – S)) + CE]
	– A + SuR  + GST + OHS

	
	[(BPG  x (1 – S)) + CG]
	


Where:

PEd is the deposit premium payable by the employer who is a member of a group in respect of the premium period to which the employer registration relates.

PGd is the group deposit premium payable by the members of the group calculated as follows: 

PGd = ((BPG x (1 – S)) x 1.25)

BPE is the base premium (BP) for the employer who is a member of a group calculated: 

2.5 Where the period to which the premium relates is a full premium period – in accordance with Part 4 of the WorkCover Premium Provisions with respect to that period, or

2.6 Where the period to which the premium relates is a part premium period – in accordance with Part 4 of the WorkCover Premium Provisions as if the periods to which the premiums relate had been annualised.

BPG is the sum of the base premiums for all the members of the group calculated:

2.7 Where the period to which the premium relates is a full premium period – in accordance with Part 4 of the WorkCover Premium Provisions with respect to that period, or

2.8 Where the period to which the premium relates is a part premium period – in accordance with Part 4 of the WorkCover Premium Provisions as if the periods to which the premiums relate had been annualised.

S is the sizing factor for a group of which the employer is a member determined with respect to the premium period in accordance with Part 9 of this Order.

PE is the adjusted premium payable by an employer who is a member of a group in respect of the premium period (including, where adjustments are required to be made to that premium by reason of the operation of this Order, the premium so payable by reason of those adjustments).

PG is the group adjusted premium payable calculated as follows: 

PG = CG x VnG
but is not less than PGmin and not more than PGmax. 

CE is the total of the cost of claims for the employer as defined in Part 10 of this Order in respect of claims with a date of injury in the premium period.

CG is the total of the cost of claims as defined in Part 10 of this Order in respect of claims with a date of injury in the premium period, for all members of the group.

VnG is the claims adjustment factor for the group determined with respect to the adjustment date in accordance with Part 11 of this Order.

PGmin is the minimum premium that is payable by the members of the group in accordance with Part 8 of this Order

PGmax is the maximum premium that is payable by the members of the group in accordance with Part 8 of this Order

Part 8 - Maximum and minimum premium payable

1. For the purposes of this Order, the maximum premium (Pmax) that is payable by the employer in respect of the premium period is calculated as follows: 

Pmax = [(BP x 2.5) – A] + SuR  + GST + OHS 

2. However, if an employer is a member of a group the maximum premium (PGmax) that is payable by the members of the group in respect of the premium period is calculated as follows: 

PGmax = (BPG x 2.5) 

3. For the purposes of this Order, the minimum premium (Pmin) that is payable by the employer in respect of the premium period is calculated as follows: 

3.1 in relation to a premium calculated at the first or second adjustment date: 

Pmin = [(BP x (1 – S) x 1.25) – A] + SuR  + GST + OHS 

3.2 in relation to a premium calculated at the third, fourth or fifth adjustment date: 

Pmin = [(BP x (1 – S)) – A ]+ SuR  + GST + OHS 

4. However, if an employer is a member of a group the minimum premium (PGmin) that is payable by the members of the group in respect of the premium period is calculated as follows: 

4.1 in relation to a premium calculated at the first or second adjustment date: 

PGmin = (BPG x (1 – S)) x 1.25

4.2 in relation to a premium calculated at the third, fourth or fifth adjustment date: 

PGmin = BPG x (1 – S)

5. Despite any other provision of this Order, a deposit premium or an adjusted premium is to be no less than the minimum premium specified in Part 9 of the WorkCover Premium Provisions.

Part 9 – Sizing Factor

1. The sizing factor (S) for an employer is as follows:

	S = 0.07  +
	0.8 x BP

	
	BP + 500,000


Where:

BP is the base premium as calculated:

1.1 Where the period to which the premium relates is a full premium period – in accordance with Part 4 of the WorkCover Premium Provisions with respect to that period; or 

1.2 Where the period to which the premium relates is a part premium period – in accordance with Part 4 of the WorkCover Premium Provisions as if the periods to which the premiums relate had been annualised.

2. However, if the employer is a member of a group of employers, a reference in this Part to the base premium of the employer is taken to be a reference to the sum of the base premium of all employers in the group.

Part 10 – Cost of claims

1. Cost of claims means the total of:

1.1 costs paid on, and in respect of,  each claim for compensation allocated to a particular employer (irrespective of whether the claim for compensation was withdrawn by the worker, accepted or rejected); and 

1.2 the current and most accurate estimate assessed by the Corporation of the outstanding liability for each claim.

2. Cost of claims includes payments:

2.1 made under  Division 7A of the Act – Special provisions for commencement of weekly payments after initial notification of injury (which includes the Provisional Payments Guidelines); and  

2.2 made under section 32A of the Act - Special provisions for payment of medical expenses after initial notification of injury; and 

2.3 made on claims for secondary injuries.

3. The costs of each claim are the total costs for the claim, as described in clause 1 of this Part, based on the evidence available at the time of the relevant adjustment date.

4. Excluded from the costs of each claim are:

4.1 Costs associated with claims for unrepresentative injuries  

4.2 Costs associated with successfully prosecuted fraudulent claims  

4.3 Actual recoveries for compulsory third party and common law actions under section 54 of the Act  

4.4 The first two weeks of income maintenance  

4.5 The costs for interpreter services  

4.6 Claims costs in excess of the relevant large claim cap as determined in accordance with clause 6 of this Part.

5. But, in any case where a single event leads to 3 or more individual claims, the total costs of all those claims in relation to that event are not to exceed an amount that is twice the relevant large claim cap for the employer as determined in accordance with clause 6 of this Part (this is known as the large claim limit).

6. For the purposes of subclause 4.6 and clause 5 in relation to a Retro-Paid Loss premium period an employer is, before the commencement of the premium period, to elect a large claim cap of one of the following amounts: 

6.1 $350,000, or

6.2 $500,000.

7. Employers within a group will need to each select the same large claim cap under either sub-clause 6.1 or 6.2 of this Part.

Part 11 - Claims adjustment factor

1. The claims adjustment factor for an employer (Vn) (or for a group (VnG)) at the adjustment date set out in Column 1 of Table 1 is, if the employer has elected a large claim cap of: 

1.1 $350,000—the factor set out in Column 2 of the Table corresponding to that date, or

1.2 $500,000—the factor set out in Column 3 of the Table corresponding to that date.

Table 1

	Column 1
	Column 2
	Column 3

	Adjustment date
	Adjustment factor Vn (or VnG) for $350,000 large claim cap
	Adjustment factor Vn (or VnG) for $500,000 large claim cap

	First adjustment date (being commencement of premium period plus 15 months) – V1
	3.03
	3.01

	Second adjustment date (being commencement of premium period plus 24 months) – V2
	2.00
	1.96

	Third adjustment date (being commencement of premium period plus 36 months) – V3
	1.87
	1.80

	Fourth adjustment date (being commencement of premium period plus 48 months) – V4
	1.79
	1.67

	Fifth adjustment date (being commencement of premium period plus 60 months) – V5
	1.79
	1.67


I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

Workers Rehabilitation and Compensation Act 1986

Publication of Designated Manners and Forms Notice 2012

Subsections 3(13) and 3(14) of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’) provide that the WorkCover Corporation of South Australia (‘the Corporation’) may, by notice in the Gazette, designate manners and forms for the purposes of the Act.  

In accordance with the delegation provided under the Instrument of Delegation of the Corporation I, Rob Thomson, Chief Executive Officer, designate pursuant the sections of the Act specified herein the manners and forms by which information is to be provided by an employer.

Part 1 – Preliminary Matters

1. This notice may be cited as the Publication of Designated Manners and Forms Notice 2012.

2. This notice commences on 1 July 2012, subject to clauses 3 and 4 of this Part.

3. The designated forms published in this notice do not apply in relation to the 2011-12 financial year (or any preceding financial year) in accordance with Schedule 2 clause 10 of the Workers Rehabilitation and Compensation (Employer Payments) Amendment Act 2011 (‘Employer Payments Amendment Act’).

4. These manners and forms are designated in accordance with Schedule 2 subclause 11(1)(a) of the Employer Payments Amendment Act, which provides that the Corporation may –

“require employers to furnish (in a designated manner and form) information to the Corporation about any matter that the Corporation considers necessary in the circumstances”,  

5. In accordance with Schedule 2 subclause 11(4) of the Employer Payments Amendment Act these requirements are published.

Part 2 – Designated Forms

Application for registration as an employer

1. Pursuant to subsection 62(1)(a) of the Act, notice is given that the form in Schedule 1 is the designated form for the purpose of this section. This form supersedes the corresponding form previously designated for the purposes of subsection 62(1)(a) of the Act published in a notice in the South Australian Government Gazette on 3 June 2010 at pages 2132 to 2141. 

Application to amend employer registration details

2. Pursuant to subsection 62(3) of the Act, notice is given that the form in Schedule 2 is the designated form for the purpose of this section. 

Certificate of registration

3. Pursuant to subsection 76(2) of the Act, notice is given that the form in Schedule 3 is the designated form for the purpose of this section.

Remuneration return

4. Pursuant to subsection 72E(1) of the Act, notice is given that the form in Schedule 4 is the designated form for the purpose of this section in respect of a return required at the beginning of the premium period or upon registration.. This form supersedes the corresponding form previously designated for the purposes of subsection 69(1) of the Act published in a notice in the South Australian Government Gazette on 2 June 2011 at pages 1990 to 1991. 

Reconciliation statement

5. Pursuant to subsection 72F(1) of the Act, notice is given that the form in Schedule 5 is a designated form for the purpose of this section applicable for the premium period 2012-13. 

Revised estimate of remuneration

6. Pursuant to subsection 72F(1) of the Act, notice is given that the form in Schedule 6 is a designated form for the purpose of this section when required at any time in the premium period by the Corporation or if an employer considers it appropriate. This form supersedes the corresponding forms previously designated for the purposes of previous subsection 69A(1), subsection 69A(2), and subsection 69(B) of the Act published in a notice in the South Australian Government Gazette on 3 June 2010 at pages 2132 to 2141. 

Part 3 – Date for the Provision of a Return or Statement

1. For the purposes of section 72E(1) and 72F(1) of the Act the date for the provision of a return or statement is 31 July, or as determined by the Corporation by notice to an individual employer or class of employers.

Part 4 – Designated Manner and Specified Form

1. In accordance with subsection 3(13) of the Act, employers may supply the information contained in the designated forms in Part 2 in the following designated manners and specified forms: 

1.1 in person 

1.2  by post 

1.3  by facsimile

1.4  by phone

1.5  by email

1.6  by lodging at WorkCover’s website

2. For the purposes of the form designated in Part 2 clause 1 titled ‘Application for registration as an employer’, all designated manners shall apply except for subclause 1.4 of this Part.

3. The information shall be deemed to have been provided if one of the designated manners or specified forms in clause 1 of this Part is used.

4. No signature is required for the purposes of clauses 1.4, 1.5 and 1.6 of this Part.

Part 5 – Statutory Declaration

1. If information provided under section 72E or 72F of the Act requires verification by a statutory declaration, the Corporation will specify the date for the provision of the statutory declaration by notice to an individual employer.

Confirmed as a true and correct record of the decision of the Corporation made in the exercise of my delegated authority.

Dated 30 April 2012.

R. THOMSON, Board Delegate

[image: image4.jpg]11. Rehabilitation and return to work coordinator

If during the financial year you employ or expect to employ 30 or more workers continuously for three or more months, you are required
to appoint a rehabilitation and return to work coordinator within six months of registering with WorkCover. Please provide details of the
appointment of your rehabilitation and return to work coordinator. Under section 28D(3) of the Act, a maximum penalty of $10,000 applies
for failing to comply.

Name
Phone Mobile Fax
Email ‘ Date appointed
12. Have you provided the postal or email address of your accounting firm at question 9 and 10? D No D Yes

If no, provide details of your accounting firm.

Name

Address Postcode
Phone Mobile Fax

Email

13. Address where the employer’s business records can be examined
This must be a street address, an accountant’s name and address, or a farm location (not a post office box number).

Address Postcode
Phone Mobile Fax

Email

14. Main location details (For additional locations, use Application to provide additional location details form.)
Why are you registering this location? (Please tick one box only)

Purchased existing location If you have purchased an existing location, changed legal status or merged,

Purchased existing business please provide the following information:

Previous employer name

Takeover
Their WorkCover employer number(s)

Merger

Changed legal status Locationnumberfs)______ Phone number

Their Australian Business Number (ABN)

IR EENNE

Set up your own new business/location

Other (please provide details below)

Ooodgoot

15. At how many locations are workers employed?

Each site where an employer controls or directs workers on a relatively permanent basis is a location.

{Temporary sites away from a base are not regarded as locations, eg, building sites.)
16. When did/will you start employing at this location? Date: / /
17. Address of main location

Please give the full address {not a post office box). For farms, include the road name, or if no road name, the sections and hundreds.
{For workers working on various sites, only a base location is required.)

‘ Postcode

18. Please provide the Australian Business Number {ABN}
if different from question 3.






[image: image5.jpg]19. Trading name used by the employer at this location (if applicable).

20. Contact name at this location
Give details of the person we should talk to if we have any questions about the location {not your accountant/solicitor).

Name

Position

Phone

Mobile

Fax

Email

21. Business of employer at this workplace/location. (This information will help us to assign the correct industry classification.)
{a) Whatis the ONE MAIN TYPE of goods produced or service provided by the business at this location?

{b) Describe the different types of work {activities) carried out at this location. If you need more space, please attach a sheet.

22. Give details of the NUMBER of workers who will be or are employed in each occupation at this location. Include working directors.
Do not include people listed as the employer (ie, partners or sole-proprietors). Estimate the total gross remuneration {including wages,

superannuation, monetary benefits, other payments and allowances) that you expect to pay to workers at this location.

Occupation

Full-time

(35 hrs or more a week)
includes permanent,
casual and seasonal

Part-time

{less than 35 hrs a week)
includes permanent,
casual and seasonal

Gross remuneration for
the remainder of the
financial year from date
employment commenced

Gross remuneration for
a full 12 month period

Total gross remuneration (include apprentices and trainees)

Only complete the box below if you employ or expect to employ an apprentice or trainee engaged under an approved training contract
under the Training and Skifls Development Act 2008 {or former act).

Apprentices and
Trainees {Occupation}

Full-time

(35 hrs or more a week)
includes permanent,
casual and seasonal

Part-time

{less than 35 hrs a week)
includes permanent,
casual and seasonal

Gross remuneration for
the remainder of the
financial year from date
employment commenced

Gross remuneration for
a full 12 month period

Declaration

Total gross remuneration

Before completing this declaration, please make sure you have answered each question as it applies to your business and you have
attached any Application to provide additional location details forms or any other attachments. To provide false or misleading information is a
serious offence under the Workers Rehabilitation and Compensation Act 1986 which can involve you incurring a significant penalty.

| declare that the information | have given on this form and any attachment(s) is complete and correct.

Signature of employer, public officer or authorised person

Name (BLOCK LETTERS)

Date / /

Position/title

Organisation

Return your completed form to WorkCoverSA by: Pest 400 King William Street, Adelaide SA 5000 or GPO Box 2668, Adelaide SA 5001

Fax (08) 8233 2990 Email info@workcovercom Phone 13 1855 Visit our website www warkcovercom

24166 FR 02/12
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P 8

Application to amend employer WorkCoverSA
registration details Beter together

Workers Rehabilitation and Compensation Act 1986

Please note: for assistance in completing this form contact WorkCoverSA.

Phone: 13 18 55 Email: info@workcovercom TTY {deaf or have hearing impairments): (08) 8233 2674.
Languages other than English: call the Interpreting and Translating Centre - (08) 8226 1990.

Ask for an interpreter to call WorkCover on 13 18 65. This service is available at no cost to you.

Visit our website or register online at www.workcover.com

Please complete the form in BLOCK LETTERS using a black pen and return to WorkCoverSA by:
Post 400 King William Street, Adelaide SA 5000 or GPO Box 2668, Adelaide SA 5001
Fax (08) 8233 2990 Email info@workcovercom Phone 13 1855 Visit our website www.workcovercom

Government
of South Australia

To amend details about you as an employer or your business, complete details on this page and Part A.

For a change which results in {or is expected to result in) a new Australian Business Number (ABNj) being issued, do not use this form.

A new Application for registration as an employer form is required to be completed and provided to WorkCover.

To amend the address or contact details of an existing location, complete details on this page and Part B.

For changes involving an additional location, do not use this form. An Application to provide additional location details is required to be

completed and provided to WorkCover.

To cancel your registration complete details on this page and Part C.

Employer name Employer number
pamsmsamnessn [ O]
Declaration

| declare that the information | have given in this form is complete and correct.

Signature of employer, public officer or authorised person Date

Full name of the person who signed this declaration (gLock LETTERS)






[image: image7.jpg]Part A - Amend details about you or your business

1. What is the DATE OF EFFECT of the following change? Date / /

Now complete only those questions 2 to 10 in Part A for which your details have changed.

2. To inform a change of business activity carried out at any location.
If you have changed your business activity/industry at any location, tick this box: D

Please attach a brief explanation of the type of business now carried out at each location where a change in your business/activity has
occurred including the number of full-time workers and remuneration paid in each type of activity, if more than one type of industry is carried

out at each relevant location. An officer from WorkCover will be in contact with you to discuss this change.

3. To amend employer name details
{a) To amend the type of employer, tick one box to indicate current type and provide details of new employer name.

D Sole proprietor {one person) D Partnership D Public company D Private company D Other

New employer name (in full)

b) To amend directors D
Please provide the full names of all incoming directors and all outgoing directors. Tlck the appropriate box to indicate working or non-
working director. If you need more space, please attach a sheet.

Incoming directors

Family name First and Middle names Working | Non-working

Outgoing directors

Family name First and Middle names Working | Non-working

4. To amend business/trading names — only where Australian Business Number (ABN} has not changed.

New business/trading name

5. To amend address details

New postal address for service of notices and correspondence

Postcode

New emall address

New website address

6. To amend employer contact person

Name Position
Phone Mobile Fax
Email






[image: image8.jpg]7. Rehabilitation and return to work coordinator {only complete the following if a change has occurred)

If during the financial year you employ or expect to employ 30 or more workers continuously for three or more months:

« you are required to appoint a rehabilitation and return to work coordinator within six months of registering with WorkCover
« you are required to fill a vacancy within three months of a vacancy occurring in the role of coordinator.

Please provide details of the appointment or a change in the appointment of your rehabilitation and return to work coordinator.
Under section 28D(3) a maximum penalty of $10,000 applies for failing to comply.

Name

Phone | Mobile | Fax

Email

Dateappointed /[ | Dateofvacancy _ /[ | Date of new appointment __ /_ /

8. To amend business records address
Please provide the full address {not post office box). For farms include the road name, the sections and hundreds.

Address
Postcode
Phone Mobile Fax
Email
9. GST status
{a) Is your business registered for GST? Yes D Go to Question 9(b) No D
{b} Is your business claiming {or entitled to claim) as an input
tax credit all of the GST paid on the WorkCover premium? Yes D Go to Question 9(d) No D Go to Question 9(c)
{c) If your business is not claiming {or entitled to claim) all of the input tax credits for GST paid,
what percentage of the GST is your business claiming {or entitled to claim)?
{d) On what date did {or will) your business become eligible to claim input tax credits for the GST paid? Date: / /

10. Grouping provisions
a) Are you treated as a member of a group under the Payrolf Tax Act 20097 No D Yes D
Under Section 72A(6)(b) of the Act a maximum fine of $5,000 may apply for failing to comply.

{b}) Other registrations as an employer
Please list ALL other businesses in which the employer, or directors are currently or have been previously involved in the past five years.
If more, attach list.

Name WorkCover employer number (if applicable)






[image: image9.jpg]Part B - To amend the address or contact details of an existing location

1. What is the DATE OF EFFECT of the following change? Date / /
Now complete only those questions 2 to 3 in Part B for which your details have changed.

2. To amend the physical address of an existing location
If the business activity or industry has changed, please attach details {refer Part A - Question 2)

Location number

New location address

Postcode

3. To amend location contact details

Name

Address Postcode
Phone Mobile Fax
Email

Part C - Cancellation of location(s)

1. Do you wish to cancel your registration D Yes, contact WorkCover D No, location only {see question 2)

2. Do you wish to cancel one or more locations? If yes, tick box: D

Location numbers of those locations you wish to cancel Date employment ceased at each location

3. Why do you wish to cancel your location{s}?
D Business/location sold D Business/location merged

Who was it sold to/merged with?

Name
Address

Postcode

Phone Mobile Fax
Email

D Other (Please give details)

24162 FR 02/12
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Certificate of registration WorkCoverSA s

Workers Rehabilitation and Compensation Act 1986 Setieqtopshe of SouthiAusalial

ABN 83 687 563 395

1. Statement of coverage

This employer is registered as an employer under the Workers Rehabilitation and Compensation Act 1986 {the Act).

This employer is registered from:

Date of issue: / /

The information provided in this Certificate of registration is correct at the date of issue.

2. Employer’s information

Employer number:

Employer name:

Trading name:

3. Important information
A Certificate of registration is issued in South Australia to certify that an employer is registered under the Workers Rehabilitation
and Compensation Act 1986 (the Act). This certification is for a continuing period until < <insert employer name >>

ceases to be an employer who is required to be registered under the Act.

In other workers compensation jurisdictions in Australia, a Certificate of currency may be issued with an expiry date,
as a policy of insurance is issued for a defined period. In South Australia this does not apply.

If there are any errors on this form, please inform WorkCover within 30 calendar days. If you do not do this, under section
76(6) of the Act a maximum penalty of $5,000 may apply.

A copy of this certificate must be produced within 30 days where requested by a person authorised under Section 76(8)
of the Act. A maximum penalty of $1,000 under section 76(3) of the Act may apply.

A person who fraudulently alters a certificate of registration issued under section 76 of the Act is guilty of an offence.
A maximum penalty of $25,000 under section 76(5) of the Act may apply.

If you require any further assistance or information, please contact our Service Centre on 13 18 55 or by email to
info@workcover.com
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Remuneration return WorkCoverSA e
Workers Rehabilitation and Compensation Act 1986 Better together  of South Australia
Visit our website at www.workcover.com to complete this form online
ABN 83 687 563 395

Employer name Employer number

Postal address
Location number

Location address Provide completed

return by 31 July 2012

You are required under section 72E of the Workers Rehabilitation and Compensation Act 1986 (the Act) to complete this return and
provide it to WorkCoverSA by 31 July 2012. Please fill in your estimate of remuneration that you expect to pay your workers during the
2012-13 financial year. If you fail to provide an estimate of remuneration in respect of all workers in your employ, WorkCover may specify
an estimate or estimates of remuneration that will apply.

If you have more than one location, you must provide a separate return for each location.

Estimate of remuneration

Section 1 All workers $ ‘ ‘ ‘ ‘ ‘ ‘ . 0 ‘0
{include apprentices and trainees)
Section 2 — Apprentices and trainees $ ‘ ‘ ‘ ‘ ‘ ‘ J 0 ‘ 0

{see note below)

Please note — only complete section 2 if you employ or expect to employ during the 2012-13 financial year an apprentice or trainee
engaged under an approved training contract under the Training and Skills Development Act 2008 (or former Act).

Declaration

| declare that:
« the information | have given is complete and correct

| have included all relevant items of remuneration such as wages (including the wages of working directors), superannuation
payments, salary sacrifice amounts, non-cash components of remuneration and payments to subcontractors as deemed workers

| have documents to support the employment of apprentices or trainees in regard to remuneration recorded
above in respect of the apprentices or trainees.

For assistance please refer to the Guide to remuneration on the WorkCover website, www.workcover.com

Authorised person

Signature
BLOCK LETTERS

Date / /

Lodgement of Remuneration return to WorkCoverSA by:
Post 400 King William Street, Adelaide SA 5000 or GPO Box 2668, Adelaide SA 5001
Fax (08) 8233 2990 Email info@workcovercom Phone 13 1855 Visit www.workcover.com 2416.4_FR 0212
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Reconciliation statement WorkCoverSA

Workers Rehabilitation and Compensation Act 1986 Better together  of sa:.:':'rf'ﬂ:{:'aua

Visit our website at www.workcover.com to complete this form online

ABN 83 687 563 395

Employer name Employer number

Postal address
Location number

Location address Provide completed 31 July 2013
statement by

You are required under section 72F of the Workers Rehabilitation and Compensation Act 1986 (the Act) to complete this statement and
provide it to WorkCoverSA.

You are required to provide this reconciliation statement by no later than 31 July 2013.

Please fill in the actual remuneration paid by you as an employer to workers employed by you for this location during the 2012-13 financial
year for each period indicated. If nil please write 'nil". If you have more than one location, you must provide a separate reconciliation
statement for each location.

Actual remuneration

Section 1 - All workers $ .00
{include apprentices and trainees)
$ 4010
$ 2010
Section 2 - Apprentices and trainees $ {010
(see note below)
$ 4010
$ 2010

Please note — only complete section 2 if during the 2012-13 financial year you made payments of remuneration to an apprentice or trainee
engaged under an approved training contract under the Training and Skills Development Act 2008 (or former Act).

Declaration

| declare that:

« the information | have given is complete and correct

| have included all relevant items of remuneration such as wages {including the wages of working directors), superannuation payments,
salary sacrifice amounts, non-cash components of remuneration and payments to subcontractors as deemed workers

| have documents to support the employment of apprentices or trainees in regard to remuneration recorded in respect of apprentices
or trainees.

IMPORTANT: Under section 72F of the Act, WorkCover may, for proper reason, require that information provided in this form be verified by
a statutory declaration. For assistance please refer to the Guide to remuneration on the WorkCover website, www.workcover.com

Authorised person
BLOCK LETTERS

Signature

Date / /

Lodgement of Reconciliation statement to WorkCoverSA by:
Post 400 King William Street, Adelaide SA 5000 or GPO Box 2668, Adelaide SA 5001
Fax (08) 8233 2990 Email info@workcover.com Phone 13 18 55 Visit www.workcovercom 24183 FR 02/12
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Revised estimate of remuneration

WorkCoverSA

Workers Rehabilitation and Compensation Act 1986 Better together  of South Australia

Government

ABN 83 687 563 395

Employer name Employer number

Postal address Location number

Location address

If you become aware that your actual remuneration exceeds or is likely to exceed your estimated remuneration by more than 20% you are
required to complete this return and provide it to WorkCover within 30 days. This return may also be used to advise of any other changes to
your estimated remuneration. If this change applies to more than one location, you must provide a separate form for each location.

Period from / / to / /

Estimate of remuneration
Section 1 — All workers $ ‘ ‘ ‘ ‘ ‘ ‘ .0 ‘ 0
{include apprentices and trainees}
Section 2 — Apprentices and trainees $ ‘ ‘ ‘ ‘ ‘ ‘ .0 ‘ 0

{see note below)

Please note — only complete section 2 if you employ or expect to employ during the above specified period an apprentice or trainee
engaged under an approved training contract under the Training and Skills Development Act 2008 {or former Act).

Declaration

| declare that:
 the information | have given is complete and correct

« | have included all relevant items of remuneration such as wages {including the wages of working directors), superannuation payments,
salary sacrifice amounts, non-cash components of remuneration and payments to subcontractors as deemed workers

« | have documents to support the employment of apprentices or trainees in regard to remuneration recorded above in respect of the
apprentices or trainees.

Under section 72H2) of the Workers Rehabilitation and Compensation Act 1986 WorkCover may require you to provide a statutory declaration
to verify the information provided. For assistance please refer to the Guide to remuneration on the WorkCover website, www.workcover.com

Authorised person

Signature
BLOCK LETTERS

Date / /

Lodgement of Revised estimate of remuneration to WorkCoverSA by:
Post 400 King William Street, Adelaide SA 5000 or GPO Box 2668, Adelaide SA 5001
Fax (08) 8233 2990 Email info@workcover.com Phone 13 18 55 Visit www.workcover.com 24161 FR 02112










WorkCover Corporation Act 1994

Workers Rehabilitation and Compensation Act 1986

Premium Review Panel Determination 2012

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) determines as follows pursuant to section 17 of the WorkCover Corporation Act 1994 (‘the WCA’), section 72M of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’) and all other enabling powers:

Part 1 – Preliminary Matters

1. This determination may be cited as the WorkCover Premium Review Panel Determination 2012. 

2. This determination commences on 1 July 2012 and applies to any application for review lodged under section 72M of the Act in relation to a statutory payment in respect of a period commencing on or after that date, subject to Part 9.

Continuation of WorkCover Levy Review Panel as WorkCover Premium Review Panel

3. The WorkCover Levy Review Panel established by the Board’s determination of 29 June 2000 (see South Australian Government Gazette, 29 June 2000, page 3472) and continued by the Board’s determination of 14 June 2002 (see South Australian Government Gazette, 27 June 2002, page 2731), as amended, is hereby continued as the WorkCover Premium Review Panel (‘the Panel’).

Functions and powers under section 72M of the Act 

4. The function of the Panel shall be to perform the functions of the Board under section 72M of the Act as delegate of the Board under that section in reviewing decisions of the Corporation pursuant to subsection 68(2), subsections 69(2), 69(3), 69(4), 69(5), subsections 70(1), 70(2), subsection 72A(1), subsections 72C(1), 72C(2), 72C(3)(a), (b) and (c), subsection, 72C(4), subsection 72E(3)(a), subsection 72F(3), subsection 72G(1), section 72H, subsection 72J(1), (2), (3), (4), subsection 72K(1), 72K(3) of the Act and subject to the proceeding clauses of this determination, the powers of the Board under section 72M of the Act (other than the power to review a decision of the Corporation on a matter of law going to the validity of that decision) are delegated to the Panel for that purpose.   

Part 2 - Constitution of Panel

1. The Panel shall comprise four members appointed by the Board consisting of:

1.1 a President, who shall be a legal practitioner (wherever in Australia admitted), and who shall decide any questions of law falling within the delegated functions of the Panel; and

1.2  a member with expertise in the interests of registered employers; and

1.3  a member with expertise in the interests of workers; and 

1.4  a member with expertise in the interests of the Corporation.

2. Where the anticipated unavailability of appointed members or the anticipated volume of work necessitates, deputy members may be appointed by the Board. 

3. A Deputy President or other Deputy Member has the powers and duties of the position held by the President or Member respectively.   

4. The President may sit alone:

4.1 to give directions;

4.2 to determine procedural matters;

4.3 for the promotion of conciliation;

4.4 to seek evidence; or

4.5 to dispose of an application on a matter of law falling within the delegated functions of the Panel involving no disputes of fact and no exercise of discretion. 

5. Except as provided for in clause 4 of this Part, the Panel shall otherwise sit as a panel of four.

6. A decision of a majority of members of the Panel, other than a decision as to a matter of law falling within the delegated functions of the Panel, shall be the decision of the Panel, but a member not agreeing with a decision of the majority may give reasons for not agreeing. 

7. In the event of the Panel being equally divided in opinion as to the decision to be made, the Panel’s decision shall be in accordance with the opinion of the President or Deputy President. 

8. A quorum of the Panel shall be three members, provided that members representing each interest referred to in clause 1 of this Part or (where applicable) deputies thereof have been offered, in the opinion of the President, a reasonable opportunity to sit. 

9. If a member of the Panel becomes unavailable after the commencement of a hearing, the application must be heard again by the Panel properly constituted or (with the concurrence of the parties) adjourned until the absent member becomes available again, unless the decision of the remaining members is unanimous.  

10. However, no hearing may commence or continue without the President or a Deputy President. 

Part 3 - Indemnity of Members

1. Any liability attaching to a member of the Panel (including a deputy member appointed under clause 2 of Part 2 of this determination) for an act or omission by the member, or by the Panel, in good faith and in the exercise or purported exercise of a power or function, or in a discharge or purported exercise of a duty, of the member or the Panel is assumed by the Corporation. 

Part 4 - Tenure of Members

1. Members (other than the President) shall be appointed for a term of two years, except in the event of a casual vacancy, where a member may be appointed for two years or for the balance of the term of the former member at the option of the Board.

2. The President of the Panel shall be appointed for a term of five years.

3. A deputy of a member shall be appointed for a term specified by the Board in the instrument of appointment, not exceeding the balance of the term of the member for whom the deputy is to deputise, or for such term not exceeding five years as the Board considers appropriate.  

4. A member of the Panel whose term has expired may, if a new appointment has not been made, continue to sit as a member of the Panel until a new appointment is made.

5. A former member of the Panel may sit as a member of the Panel for the purpose of completing the hearing and determination of part-heard proceedings in which they were involved.

Part 5 - Reconsideration and Conciliation

1. Upon receipt of any application lodged under section 72M(1) of the Act, the registry of the Panel will forward a copy to the Corporation, which will reconsider the decision (disregarding any question of whether the application is out of time) and must inform the Panel and the applicant within 14 days of the result of the reconsideration (and its attitude to any question of an extension of time). 

2. Where:

2.1 the applicant has sought an extension of time for the making of the application or, in the opinion of the Corporation, the application for review is out of time; and 

2.2 the Corporation intends to oppose an extension of time, and 

2.3 the Corporation considers proper reason exists for considering the extension of time before undertaking reconsideration, 

2.4 the Corporation may request the application to be referred to the President of the Panel to consider the extension of time. 

3. If an application is referred to the President under clause 2 of this Part, the President may grant a provisional extension of time and make such other procedural directions as the President thinks appropriate, but only if the President agrees that proper reason exists for departing from the usual practice under clause 1 of this Part.  A provisional extension of time does not prevent the Panel from refusing an extension of time, if appropriate, when dealing with the application for review on the merits. 

4. If the President refuses to make a provisional extension of time, the applicant may request that the extension of time be referred to the Panel for final determination.  A finding by the President that proper reason does not exist for departing from the usual practice under clause 1 of this Part is not a refusal.

5. In this Part, consideration of an extension of time includes consideration of the question whether an application is in fact out of time.

6. Where the Corporation considers it impracticable to complete reconsideration within 14 days (and gives the registry of the Panel appropriate reasons for so considering), the registry may grant an extension of time for the reconsideration. 

7. Before granting an extension of time for reconsideration that exceeds seven days, the registry must invite the applicant to indicate whether it has any objections to the proposed extension of time for reconsideration and the reasons for any objections.  If there is any such objection, the registry must refer the question to the president of the Panel to determine. 

8. If:  

8.1 the Corporation, on reconsideration of a disputed decision, confirms the decision; or

8.2 the Corporation, on reconsideration of a disputed decision, varies the decision and the applicant expresses dissatisfaction with the variation, 

the registry of the Panel must refer the dispute for conciliation by a conciliator who will use his or her best endeavours to bring the applicant and the Corporation to an agreed resolution of the matters referred to in the application, and the Panel may not hear and determine any application unless it is satisfied that conciliation has been attempted and failed or it is satisfied that such attempts have no realistic prospects of success. 

9. If, during the hearing of any matter, it appears to the Panel that there is a realistic prospect of a negotiated outcome being achieved, it may refer the matter back for further conciliation or the Panel may make such other attempts to promote conciliation as it thinks appropriate. 

10. In this Part “conciliation” includes:

10.1 counselling;

10.2 mediation;

10.3 neutral evaluation;

10.4 case appraisal;

10.5 conciliation;

10.6 any combination of the above, 

and the format of conciliation in any particular case shall be at the discretion of the conciliator in consultation with the parties, with the proviso that any confidential information provided during conciliation may be withheld from the Panel if the provider of that information so requests;

and “the Corporation” includes:

10.7 the operating unit of the Corporation that made the reviewable decision to which an application for review relates; and 

10.8 the Director Scheme Legal, Senior Lawyer or other legal practitioner employed by the Corporation. 

Part 6 - Principles of Operation of Panel 

1. The Panel shall be bound by and is hereby directed to follow the principles of natural justice. 

2. Subject to clause 1 of this Part, the Panel: 

2.1 shall act according to equity, good conscience and the substantial merits of the case, without regard to technicalities and legal forms; and 

2.2 is not bound by the rules of evidence, but may inform itself by such means and such material as it thinks fit; and 

2.3 shall act as expeditiously as the circumstances of a particular case permit.

3. The Panel must ascertain whether the parties to any proceedings desire to be heard by way of oral evidence or submissions and must in that event give at least 14 days notice of the date, time and place of hearing, but if both parties to particular proceedings wish to have the application determined on the documents, the Panel need not hold a hearing but must give the parties at least 14 days notice to make final written submissions before proceeding to make it a determination.

4. If only one party to proceedings desires to submit oral evidence or submissions, the Panel must give the other party at least 14 days notice of the hearing and inform that party that there is a danger that at the hearing the Panel may hear things from the first party that the other party will be unable to respond to if it does not attend. 

5. A party may appear in person or (if a body corporate) by any proper officer or may be represented by counsel or by any duly appointed and authorised agent. 

6. A party engaging representation must do so at its own cost. 

Part 7 - Powers of President of Panel  

1. The President of the Panel, or a Deputy President acting in that office may, while so acting, exercise the powers of, and is hereby appointed as, an authorised officer under the Act.  For the purposes of this Part, operating units of the Corporation and its agents are directed to comply with any requirements of the President or Deputy President as though they were subject to section 110 of the Act. 

Part 8 - Reservation of Board’s Discretion to Decide

1. The Panel is required to determine all applications that fail to resolve through reconsideration or at conciliation, unless the Corporation, within 14 days of receipt of any application, advises the Board that the particular dispute is of unusual significance and the Board or its relevant Board Committee, prior to the hearing of the application by the Panel, serves notice on the Panel and the applicant that the Panel is to make a recommendation only and refer the matter to the  Board or relevant Board Committee.

Part 9 - Revocation and Transitional Provision

1. The WorkCover Levy Review Determination 2002 (the Revoked Determination) as published in the South Australian Government Gazette on 29 October 2009 at pages 4977 to 4979 is revoked, save and except that an Application for Review lodged before 1 July 2012 or relating to a period commencing earlier than 1 July 2012 shall be dealt with under the Revoked Determination. 

I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

Workers Rehabilitation and Compensation Act 1986

Definition of Remuneration Determination 2012

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) determines that remuneration for the purposes of section 65 of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’), is as follows:  

Part 1 – Preliminary Matters

1. This determination may be cited as the Definition of Remuneration Determination 2012.

2. This determination commences on 1 July 2012.

3. The determination of the Corporation made on 16 December 2010 and published in the South Australian Government Gazette on 23 December 2010 at pages 5793 to 5794 is hereby revoked from the commencement of this determination.

Part 2 – Grounds for Determination

1. In respect of the inclusions referred to in Part 3 of this determination: 

1.1 That the same should be regarded as included within the scope of remuneration.

2. In respect of the exclusions referred to in Part 3 of this determination: 

2.1 That the same should not be regarded as within the scope of remuneration. 

Part 3 - Terms of Determination

1. For the purposes of Part 5 and section 65 of the Act, remuneration includes payments, whether made in cash or by cheque or negotiable instrument or by investment or capitalisation or credit to any account, reserve or fund or in kind or in any manner, and whether by piece work rates or otherwise, including specifically, without limiting the foregoing, payments made to or for the benefit of a worker for or by way of the following table:

	Accommodation allowance
	Life assurance

	Annual leave
	Living away from home allowance

	All payments qualifying as credit units (including trade dollars) arising from or associated with a barter or countertrade transaction to which the value of any such credit units (including trade dollars) is hereby deemed to be valued as the equal of one Australian dollar (or such different value where it is established, to the satisfaction of the corporation, a particular organisation’s credit units (including trade dollars) are being traded consistently at a different value)
	Loadings

	
	Locality allowance

	
	Long service leave

	
	Meal allowance

	
	Motor vehicle allowance

	
	Over award payment

	
	Overtime allowance

	
	Paid parental leave (other than payments under the Paid Parental Leave Act 2010 of the Commonwealth)

	
	Penalty rates

	
	Personal accident and sickness insurance

	Back pay
	Piece work payments

	Bonuses
	Qualification allowance

	Callout or call back allowance
	Remote area allowance

	Clothing allowance
	Rental allowance

	Club subscriptions
	Representation allowance

	Commission
	Salary

	Directors’ fees and emolument
	Salary continuance insurance

	Dirt money
	School or education expenses for children, spouse or dependents of workers

	Disability allowance
	

	Dry cleaning
	

	Employee (worker) Incentive Plan contributions
	Service increments

	
	Sick Pay

	Entertainment allowance
	Site allowance

	Fares for travel
	Skill allowance

	First aid allowance
	Standby or on call allowance

	Follow-the-job allowance
	Studying allowance

	Footwear allowance
	Superannuation contributions

	Health insurance
	Supplementary payments

	Higher duty allowance
	Telephone allowance

	Holiday pay
	Tool allowance

	Home entertainment allowance
	Travelling allowance

	Incentives
	Uniform allowance

	Industry allowance
	Wages

	Instructor’s allowance
	All other allowances

	Leave loadings
	


1.1 In relation to salary sacrifice benefits or fringe benefits “remuneration” is the GST inclusive value of the benefits (i.e. cost of the acquisition of the benefit by the employer (after deducting input tax credits to which the employer is entitled on account of the acquisition of the benefit) plus GST paid by the employer to the Australian Taxation Office);

1.2 In the case of payments to contractors as a worker defined under the Act “remuneration” is the GST exclusive amount of the payments made by the employer to the contractor (i.e. amount paid to the contractor less any amount paid to the contractor on account of GST less any input tax credits to which the employer is entitled in relation to the acquisition of the contractor’s services).

2. For the purposes of Part 5 of the Act the following payments do not constitute remuneration being payments for or by way of:

2.1 Payments for reimbursement or compensation to a worker for payments or expenses actually made or incurred by the worker for goods or services for or on behalf of an employer or acquired by or provided to the worker, in the course of and for the purposes of work performed by the worker for that employer.

2.2 Allowances paid to a worker in respect of the use of the worker’s own motor vehicle in the course of the worker’s employment by the employer, for the financial year concerned, at a rate that does not exceed:

(a) The rate prescribed by regulations under section 28-25 of the Income Tax Assessment Act 1997 of the Commonwealth for calculating a deduction for car expenses for a large car using the “cents per kilometre method”; or

(b) If no rate is prescribed as referred to in (a) above, the rate prescribed by the regulations under the South Australian Payroll Tax Act 1971,

(c) for each kilometre actually travelled in the course of and for the purposes of that employment.

2.3 Accommodation allowances paid to a worker in respect of the cost of accommodation at a hotel, motel, guest house or other temporary lodging, while the worker is absent from their usual residence in the course of and for the purpose of the employment of the worker by the employer, for the financial year concerned, at a rate that does not exceed:

(a) the total reasonable amount for daily travel allowance expenses using the lowest capital city for the lowest salary band for the financial year determined by the Commissioner of Taxation of the Commonwealth; or

(b) if no determination referred to in (a) above is in force, the rate prescribed by the regulations under the South Australian Payroll Tax Act 1971.

2.4 All payments of compensation made by employers (including self-insured employers) to workers under Part 4 of the Act.

2.5 An amount paid to or for the benefit of a worker as a consequence of cessation of employment either as termination payment or redundancy/severance pay or ‘eligible termination payment’ as defined in the Income Tax Assessment Act 1936 of the Commonwealth.

2.6 An amount in the form of contributions to a fund, by an employer bound by an award, enterprise agreement, industrial agreement pursuant to an award or such other registered industrial agreements to meet all or some of the liabilities of the employer in relation to redundancy/severance payments to a worker pursuant to an award, enterprise agreement, industrial agreement to an award or such other registered industrial agreements.

2.7 An amount paid to or for the benefit of a worker, as a consequence of cessation of employment, in the form of payments made by a trustee or an employer in the capacity of trustee of a superannuation fund.

2.8 All payments paid to or for the benefit of a worker as a consequence of a worker’s eligibility to a payment by way of a determination in terms of the Paid Parental Leave Scheme under the Paid Parental Leave Act 2010 of the Commonwealth.

Item 4 – Notice of Determination

That notice of this determination be published in the South Australian Government Gazette.

I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

Workers Rehabilitation and Compensation Act 1986

Provision of Remuneration Information Notice 2012

In accordance with the delegation provided under the Instrument of Delegation of the Corporation I, Rob Thomson, Chief Executive Officer, hereby give notice of the requirements of the Corporation under the sections of the Workers Rehabilitation and Compensation Act 1986 (the Act) specified herein.

Part 1 – Preliminary Matters

1. This notice may be cited as the Provision of Remuneration Information Notice 2012.

2. This notice commences on 1 July 2012.

Part 2 – Terms of Notice 

Estimate

1. When calculating remuneration in relation to a premium period or other period, a reference to information for the purposes of sections 62, 72E and s72F of the Act is the estimate of the monetary value of all remuneration payable to all workers by the employer calculated by reference to the forms or returns (if any) furnished in accordance with the Act by the employer to the Corporation or, where the monetary value of the remuneration has been ascertained by the Corporation, the actual value of the remuneration.

Failure to furnish a return

2. For the purposes of section 72J of the Act, if at any time an employer fails to furnish a return as required by the Act in respect of any relevant period and the monetary value of the remuneration concerned has not been ascertained by the Corporation, the estimate of the monetary value of the remuneration is taken to be such amount as is calculated by multiplying the monetary value (or reasonable estimate) of remuneration for the immediately preceding premium period, or equivalent period as determined by the Corporation, by 1.06.

Specified event

3. For the purposes of section 72F(1)(c) of the Act, a specified event is where an employer becomes aware that the actual remuneration paid or payable by the employer:

3.1 exceeds or is likely to exceed by more than 20% the estimate, or latest estimate, (as the case may be) of aggregate remuneration applying in relation to the employer under this Division, or

3.2 exceeds or is likely to exceed by less than 20%, or falls by any percentage below, the estimate or latest estimate (as the case may be) of aggregate remuneration applying in relation to the employer under this Division.

4. In the event of clause 3.1 of this Part applying, the employer must submit a revised estimate or estimates, in the designated manner and form, within 30 days of becoming aware of such changed circumstances.

5. In the event of clause 3.2 of this Part applying, the employer may submit if the employer wishes/elects to do so a revised estimate or estimates, in the designated manner and form, before the end of the relevant premium period.

Information

6. For the purposes of section 72E and 72F, the information required by the Corporation is satisfied if the information required by the relevant designated form(s) is provided in one of the designated manners or forms.  

Confirmed as a true and correct record of the decision of the Corporation made in the exercise of my delegated authority.

Dated 30 April 2012.

R. THOMSON, Board Delegate

Workers Rehabilitation and Compensation Act 1986

Payment of Statutory Payments Notice 2012

The Board of the WorkCover Corporation of South Australia (‘the Corporation’) determines pursuant to section 72 of the Workers Rehabilitation and Compensation Act 1986 (‘the Act’) that an employer is liable to the Corporation for payment of statutory payments in accordance with the following terms:  

Part 1 – Preliminary Matters

1. This notice may be cited as the Payment of Statutory Payments Notice 2012.

2. This notice commences on 1 July 2012.

3. The determination of the Corporation published in the South Australian Government Gazette on 27 May 2010 at pages 2075 to 2076 is hereby revoked from the commencement of this notice.

Part 2 – Terms of Notice 

1. For the purposes of subsection 72(2) of the Act where the initial premium payable for a premium period is $2,000 or less, the employer is required to make payment of the premium payable in full by 7 September of that premium period (or such later date as may be specified to an individual employer in the tax invoice). Payment will be made as outlined in the tax invoice.

2. For the purposes of subsection 72(2) and 72(5) of the Act, where the initial premium is greater than $2,000, the initial premium payment can be made as follows:

2.1 In full by 7 September of that premium period, or  

2.2 By way of 10 monthly instalments commencing on 7 September and thereafter on the seventh day of each month up to and including 7 June, or as determined by notice to an individual employer, or 

2.3 As outlined in the tax invoice.

3. Where an employer has elected to make payments by instalments and fails to make a payment as required, the employer may be required to pay the outstanding balance as a lump sum on the date specified by the Corporation in a tax invoice.  

4. Where an employer fails to submit a return by the required date, the Corporation will issue an estimate pursuant to section 72E or 72F of the Act and a tax invoice.  The premium is payable on the date or dates specified in the tax invoice.

5. For the purpose of subsection 72(3) of the Act, when an adjustment is made to an initial premium, the payment date or dates will be specified on the tax invoice.

Hindsight premium

6. For the purposes of section 72(4) of the Act, the hindsight premium for a premium period must be paid in full by the due date specified on the tax invoice.  

7. For the purpose of subsection 72(3) of the Act where an adjustment is made to a hindsight premium for a premium period, the payment terms will be specified on the tax invoice.

Remissions and supplementary payments

8. Pursuant to Regulation 16A of the Workers Rehabilitation and Compensation Regulations 2010, the payment terms for a remission or supplementary payment will be specified on the tax invoice.

Part 3 – Notice of Determination

That notice of this determination be published in the South Australian Government Gazette.

I confirm that this is a true and correct record of the decision of the Board of the Corporation made on the 26 day of April 2012.

Dated 26 April 2012.

P. BENTLEY, Board Chair

B. MORRIS, Government Printer, South Australia
�











